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MISSION

Northern Lights College provides the educational means for the continued growth 
and prosperity of  our students, and the communities and businesses across northern 
British Columbia.

VISION
Northern Lights College is seen as the post-secondary education provider-of-choice 
by our students, staff, communities and businesses.

GUIDING PRINCIPLES
Northern Lights College performs within the highest ethical standards. We respect 
the following Guiding Principles and take responsibility for our actions:
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Learner-Centred
We provide programming and 
services that meet the development, 
employment, and health and safety 
needs of  our students.

Learning-Centred
Through our collaborative teamwork, 
we strive to achieve ongoing team 
growth and personal growth, and 
thus purposefully increase our capac-
ity as an organization.

Centring on Excellence
We constantly strive to achieve and 
foster excellence through our actions.

Environmental Sustainability
We practice and promote principles 
that protect and sustain our natural 
environment.

Innovation
We encourage and support the de-
velopment of  creative initiatives that 
address opportunities for constructive 
change.

Partnerships and Community 
Connections
We believe cooperation with other in-
stitutions and organizations is a core 
approach to achieving desired results 
for students and stakeholders.

Respect
We treat each person fairly and 
equitably, acknowledging and valuing 
individual perspectives and diversity.

Teamwork and Personal 
Leadership
We encourage collaboration, initia-
tive and respectful communication 
throughout the College.

Accountability
We establish and achieve objectives 
that are cost effective and open to 
public review.
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The year 2012 has been an exciting year for North-
ern Lights College, and for the Board of  Governors. 
A highlight was the official ribbon-cutting celebrating 
the grand opening for the Simulated Well Site Train-
ing Facility at the Fort St. John Campus in October. 
The site contains a full-sized drilling rig donated by 
Nabors Canada. The College received amazing sup-
port from more than 50 companies donating money, 
time, and equipment. This is a concrete example of  
the success we enjoy from working collaboratively 
with our industry and community partners.  

The Board of  Governors represents the people and 
the communities of  the College region. The Board is 
comprised of  an amazing group of  people who bring 
a diverse range of  views to our monthly meetings.

In 2012, we continued to seek out opinions and sug-
gestions from our community and industry partners 
to plan the College’s future direction. We met with 
our owners in communities that we were unable to 
visit in 2011, and the Board has now visited all com-
munities in the region with the exception of  those in 
the far north. We plan to visit those in 2013.

After having served as a Board member for almost 
three years, I am proud to have been elected Board 
chair in June. I joined President Laurie Rancourt 
in connecting with mayors and councils in Fort St 
John, Dawson Creek, Hudson’s Hope, Chetwynd, 
Tumbler Ridge, and Taylor; directors with the Peace 
River Regional District; and MLAs Pat Pimm (Peace 
River North) and Blair Lekstrom (Peace River South). 
A common theme emerged; each community has 
unique needs from NLC. We encouraged everyone to 

speak to their provincial represen-
tatives about the role of  the Col-
lege in their community.  

In 2012, the College was fortu-
nate to receive a number of  spe-
cial funding allocations from the 
Province of  British Columbia and 
the Government of  Canada. These 
funds have benefitted residents 
across the NLC region through of-
ferings of  new programs, and the 
purchase of  needed training equip-
ment. Given the critical need for 
skilled workers across the NLC re-
gion, we will continue to advocate 
in 2013 for increased strategic and 
sustained funding that will help us 
meet our primary goal of  ensuring 
a supply of  skilled and educated 
workers across northern B.C, and 
throughout the province.

The coming year will be challeng-
ing as well as exciting. Northern 
B.C. continues to lead the province 
in economic activity, and NLC will 
be striving to reduce the skills gap. 
I look forward to the year ahead.

Karen Simpson
Chair, Board of  Governors
Northern Lights College

Looking back…
and looking forward!

As I compose this ‘year-in-review’ 
message, I find it hard to believe 
that 2012 has drawn to a close! It 
seems like just yesterday we were 
gearing up to take on what has 
turned out to be an eventful and 
successful year at Northern Lights 
College.

Leafing through the pages of  this 
Community Report, I am once again 
amazed by what has been accom-
plished thanks to the hard work 
and dedication of  our employees, 
our students, and our community, 
government and industry partners.  
Whether we are considering the 
numerous Awards of  Excellence, 
funding announcements, success-
ful events and initiatives, or any of  
the other achievements in this re-
port, we know that none of  them 
would have been possible without 
the efforts of  the individuals in-
volved, as well as the support that 
they received along the way from 
friends, family and colleagues!

For me, some of  the highlights of  the past year have 
been the connections made during our internal and 
external consultations for the development of  the 
Northern Lights College Four-Year Strategic Plan, and 
those made through my participation in the work of  
the Northeast Regional Workforce Table. Both initia-
tives have given me the opportunity to connect with 
community members across the college and across the 
college region, and to develop a deeper understand-
ing of  the unique needs of  northern British Columbia 
from the community college perspective.

I would like to congratulate the NLC team for all 
our successes of  2012.  I am proud to call myself  a 
member of  the Northern Lights College community, 
thankful for the opportunity to work alongside all of  
you, and energized by the challenges we are taking on 
together in 2013!

Sincerely,

Laurie Rancourt
President and CEO
Northern Lights College

Greeting from the Board of Governors Greeting from the President
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Altec Inspection Ltd.
Apache Canada Ltd.
Apex Distribution
Bring-It Welding
C.R. Braaten Welding
Cancor Rathole Inc.
Cheyenne Industries Inc.
Complete Pumpjack Services
Conoco Phillips Canada
Devon Canada Corp.
Encana Corporation
ENFORM BC
Fedderly Trucking
Finning (Canada)
Government of British Columbia
Government of Canada, Western 

Economic Diversification Canada
Grimes Well Servicing Ltd.
HF Nodes Construction
Hi-Time Services Ltd.
IPAC Services
Mercur Contracting Ltd.
Mullen Oilfield Services
Myca Sand and Gravel
Nabors Canada
Oakridge Environmental

PatchPoint Enterprises
PC Oilfield Services
PE Ben Oilfield Services LP
Peace Enterprises Ltd.
Petro Canada Oil and Gas
Progress Energy Resources Corp. 
Propile Partnership
Rivers End Ventures
Rogers Trucking Ltd.
Science and Community 

Environmental Knowledge Fund
Shehtah Nabors Limited Partnership
Shell Canada
Spartan Controls
SSR Specialty
Stream-Flo Industries
Suncor
Surepoint Group
Swanberg Brothers Trucking
Trahan Oilfield Services Inc.
Troyer Ventures
Unified Valve Ltd.
Waterous Power Systems (Wajax)
Westlund - Division of Emco Corp.
Wildcat Welding
Zedi

Almost a decade of  collaboration 
involving industry partners, gov-
ernment agencies, and Northern 
Lights College, resulted in the 
completion of  an unparalleled 
training facility for current and 
prospective workers in the oil and 
gas industry.

The Simulated Well Site Training 
Facility is the only one of  its kind 
in British Columbia, and is a key el-
ement of  the Jim Kassen Industry 
Training Centre/Centre of  Excel-
lence for Oil and Gas at NLC’s Fort 
St. John Campus.

Two ceremonies were held in 2012 
in conjunction with the facility. 
Official opening ceremonies were 
held in October. Joining staff  and 
students from NLC were industry 
and government representatives, 
whose in-kind and financial con-
tributions helped make the project 
possible. In March, Bob Zimmer, 
Member of  Parliament for Prince 
George-Peace River, announced 
federal funding of  $930,000 from 
Western Economic Diversification 
Canada to support the establish-
ment of  that training facility.

The crowning feature of  the Simu-
lated Well Site Training Facility is 
a 40-metre triple-cantilever, beam-
leg mast drilling rig. The drilling 
rig is positioned over a 40-metre 
cased and cellared hole for drill-
ing purposes. The rig was donated 
by Nabors Canada and its partner 
Shehtah Nabors LP. The facility, 
which also includes an operational 
service rig donated by Nabors Can-
ada in 2002, is designed to simulate 
as closely as possible the elements 
of  a working well site.

Contributions from industry, gov-
ernment and corporate partners 
were integral to the evolution and 
completion of  the Simulated Well 
Site Training Facility. Fifty partners 
helped out in some way with the 
project. Donations from industry 
included: buildings and equip-
ment, construction materials, la-
bour, and expertise.

A College with its own Dri l l ing Rig

“Without the vision, dedication, and overwhelming support 
and assistance offered by members of  the local oil and gas in-
dustry, who saw the potential that a simulated well production 
site could offer, we would just have a number of  random process 
buildings and equipment spread about the compound.”

Stacy Smith, Trades and Apprenticeship chair, NLC.

In-kind and financial donations towards the Simulated Well Site Training 
Facility have been provided by the following:
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PREMIER VISItS 
FORt St. JOhN

Premier Christy Clark (left) an-
nounced $794,000 to upgrade skills 
training equipment at Northern 
Lights College in November. The 
funding is part of  $17 million an-
nounced in September for public 
post-secondary institutions around 
the province to upgrade skills 
training equipment. 

The equipment to be replaced 
includes hydraulic shears and a 
metal brake machine for Welding 
students; a planer and a shaper for 
the Carpentry program; a crawler 
dozer for the Heavy Duty Techni-
cian program; and a vertical mill 
for the Millwright program.

It was also confirmed that NLC 
will continue to lead oil and gas 
training in British Columbia under 
the Skills and Training Plan as the 
headquarters of  the BC Centre of  
Training Excellence in Oil and Gas.

“We’re investing in our northern post-secondary institutions to 
make sure they have the modern equipment and facilities they 
need to prepare our students for the jobs of  today and tomorrow.”

Premier Christy Clark

$3.7 MILLION FOR FACILItIES 
UPGRADING

Naomi Yamamoto (above), Minister of  Advanced 
Education, announced in August that trades train-
ing facilities at the Dawson Creek and Fort St. John 
campuses would be upgraded thanks to $3.7 million 
in capital funding from the provincial government. 
Upgrades will be done to electrical and operating 
systems, mainly in the Aerospace Hangar in Dawson 
Creek. Roadway and entry improvement will also be 
done at the Fort St. John Campus.

BC hyDRO INVEStS 
$1-MILLION IN 
NLC FOUNDAtION

At September’s Energy Confer-
ence in Dawson Creek, BC Hydro 
announced a $1 million investment 
to the Northern Lights College 
Foundation over a five-year period 
to provide student bursaries, fo-
cusing on recruitment and reten-
tion of  students in trades and ap-
prenticeship programs. Half  of  the 
funding will be dedicated to Ab-
original students. Applications will 
start being accepted in early 2013, 
with bursaries being awarded for 
the fall 2013 school year. 

NORthEASt 
REGIONAL 
WORkFORCE tABLE

More than 60 representatives from 
Aboriginal communities, post-
secondary institutions, employers, 
labour and other organizations 
took part in a Regional Workforce 
Table open house forum for B.C.’s 
northeast region in February at 
NLC’s Centre of  Excellence for 
Clean Energy Technology. The 
goal was to provide a labour mar-

In the News

WORkING tOGEthER 
WIth OUR MANy 
PARtNERS

Northern Lights College signed a 
number of  memoranda of  under-
standing in 2012 to establish and 
confirm partnerships with various 
post-secondary institutions and 
community and industry partners. 

Peace Energy Cooperative:  to seek, 
share, and advance opportunities 
in renewable energy education and 
renewable energy development.

Nicola Valley Institute of Technology:  
to work together in a more struc-
tured framework, based on com-
mon interests in numerous aca-
demic and educational fields.

HD Mining:  to develop an under-
ground mining training and educa-
tion program at the Tumbler Ridge 
facility, to develop relevant curricu-
lum and simulation modules, and 
to identify partners for program 
infrastructure.

Yukon College:  to collaborate on 
academic and research activities, 
including transfer of  students, ar-
ticulation of  courses and programs, 
and potential joint pilot programs 
and research partnerships.

ket snapshot of  the opportunities 
and challenges facing B.C.’s north-
east region, and how to align skills 
training programs with the labour 
market needs of  the region. A final 
report with recommendations was 
issued in December. 

ShOWING OFF thEIR 
SkILLS

Peace Region competitors earned 
gold, silver and bronze medals at 
the 2012 Skills Canada Provincial 
championships in Abbotsford in 
April, including two students from 
NLC.  Austin Biddulph, a Dual 
Credit student at NLC and Dawson 
Creek Secondary School, captured 
silver in the Secondary School 
Welding division. Kristin Thacker-
ay, an Aircraft Maintenance Engi-
neering student at NLC, won the 
bronze medal in Post-Secondary 
Aircraft Maintenance. The Peace 
Region team was comprised of  
20 competitors, including middle 
school, high school, and post-sec-
ondary students. Qualifiers were 
selected based on their perfor-
mances at the Peace Region com-
petition in March.
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JANUARy

Community Project Awards:   
Two NLC instructors received 
CJDC Radio and Television 
Awards to create community cul-
tural projects.  English instructor 
Dawn Service hosted instructional 
writing workshops in the Fort St. 
John area. Visual Arts instructor 
Jennifer Bowes produced a CD of  
local musicians who performed at 
the Demmitt (Alberta) Cultural 
Society’s jam.

Nigerians visit:  A delegation from 
Learning Resources Nigeria Ltd. 
and Maple Education Canada Inc., 
who facilitate education opportu-
nities for Nigerian students, toured 
NLC’s Aircraft Maintenance Engi-
neering and Oil and Gas Field Op-
erations facilities.

Speaking at the UN:  Helen Knott, 
a graduate of  NLC’s Social Servic-
es Worker Diploma program and 
NLC Aboriginal Education Coor-
dinator, was selected by the First 
Nations Child and Family Caring 
Society of  Canada in Ottawa as a 
Canadian Indigenous Youth Am-
bassador to speak in Geneva, Swit-
zerland to the UN Committee on 
the Rights of  the Child.

Provincial director:  Social Ser-
vices Worker Diploma instructor 
Connie Kaweesi was elected to the 
British Columbia Association of  
Social Workers board.

Walk for Memories:  The Daw-
son Creek Campus hosted the an-
nual “Walk for Memories” event 
to raise funds in support research 
into Alzheimer’s disease. 

FEBRUARy

Women’s Weekend:  Fort Nelson Campus was one 
of  three host sites for the annual Women’s Weekend 
2012. NLC staff  members hosted several sessions, in-
cluding lotus flower pincushion making, and buying 
stocks online.

Studying from Malawi:  Angella Benjamin and Blan-
dina Diva, two students from Malawi, enrolled in 
Early Childhood Education studies. The 17-year-olds 
were at NLC on a two-year scholarship through the 
Rotary Interact club. 

Service awards presented to NLC staff:  Each year, 
Northern Lights College recognizes staff  members 
with Service Awards for five-year increments of  em-
ployment with the College. In 2012, 44 staff  members 
were recognized including Dale Keegstra, John Royer, 
and Linda Yaciw each for 25 years of  service, and Jane 
Hogg for 20 years of  service.

MARCh

Gold medalist Special Olympian:  Darlene Jakubows-
ki, a student at the Fort St. John Campus, won two 
gold medals in ice dancing and technical free skate at 
the Canadian Winter Games in St. Albert, Alberta.

Best in the Peace:  Naomi Shore and Lindsay Pratt, 
also known as the musical group Twin Peaks, won the 
annual Rockin’ The Peace music competition in Fort 
St. John. Pratt is a Social Services Worker Diploma 
student at the Fort St. John Campus.

The Quint fea-
tures NLC:  Staff 
members were 
featured in an all-
NLC edition of  The 
Quint, an interdis-
ciplinary quarterly 
magazine produced 
by the Humanities area 
of  the Faculty of  Arts 
and Science at Manito-
ba’s University College of  
the North. NLC English instructor Dawn Service was 
guest editor, while our staff  members contributed art-
work, photography, poetry, fiction, and creative non-
fiction.

Lainsbury receives award:  Greg Lainsbury, an English 
instructor on the Fort St. John Campus, received the 
John Harris Fiction Award for his story Exit Weekend.

APRIL

Justice officials visit:  Criminol-
ogy 131 students ended the winter 
semester with a visit from several 
working professionals in the jus-
tice system, including Judge Brian 
Daley, RCMP Constable Jackelynn 
Biller and Probation Officer Can-
dace Peever. Peever is a graduate of  
the Criminology program at NLC.

Education fair held at Saulteau:  
Approximately 100 visitors and 11 
exhibitors attended an education 
and career fair hosted by NLC’s 
student recruitment department at 
Saulteau First Nation.

Cuts for Cancer:  Cosmetology stu-
dents at the South Peace Campus 
participated in the “Cut for Cancer” 
charitable event for the local Can-
cer Society to make wigs.

Around NLC

Dan Pope, Northeast Region director for Métis Nation BC, presented a Métis 
Sash to NLC Aboriginal Education Coordinator Theresa Gladue and President 
Laurie Rancourt in March.

Jeff Lekstrom, Dean of Trades and Apprenticeship (second from left); Shelley Nickel, International Education director (third from left); and John 
Morrison, AME instructor (right); welcomed a Nigerian delegation to NLC in January.
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Social workers in Fort St. John:  
Social work professionals from 
throughout the Peace Region 
gathered for a joint professional 
development workshop at the Fort 
St. John Campus, co-hosted by 
NLC and the University of  North-
ern British Columbia. 

Annual barbecue benefits Can-
cer Society:  The annual Fort St. 
John Campus Trades and Appren-
ticeship barbecue benefitted the 
Canadian Cancer Society’s ‘Road 
Hockey to Conquer Cancer’ and 
included a ball hockey tournament.

Learning the Cree language:  Ten 
students graduated from the inau-
gural Cree language class offered 
at the Dawson Creek Campus, as 
part of  programming available in 
the Aboriginal Gathering Space.

Art Walk:  Visual Arts staff  and 
students had two display areas dur-
ing Art Walk 2012 in the City of  
Dawson Creek. Two NLC gradu-
ates, Tabitha Logan and Mary 
Mottishaw, developed the project 
in conjunction with downtown 
businesses, Dawson Creek Tour-
ism and South Peace Community 
Arts Council.

Mining Week:  The Tumbler Ridge Campus hosted a 
Mining Education and Career Fair, as part of  Mining 
Week. More than 100 visitors attended, many with re-
sumés in hand for the mining companies in attendance.

Science Fair silver medalist:  Two NLC instructors 
assisted Fort St. John middle school student Megan 
Haugen-Koechl (below) with her science fair project 
on the  topic of  dwindling numbers of  bumblebees. 
She captured the silver medal at the National Science 
Fair in PEI. Science instructors Dr. Sandra Hoffman 
and Jeanette Landry helped compile and interpret 
data that was incorporated into her overall project.

JUNE

Life in the north:  Connie Kaw-
eesi, Social Services Worker Diplo-
ma instructor, released the results 
of  a study entitled Health Needs of  
Northern Women 45 Years and Older. 
The study focuses on the medical 
and health situations of  women in 
northern B.C. 

Celebrating the sun:  Solar Days 
was held in Energy House on the 
Dawson Creek Campus. Coincid-
ing with the annual event was the 
naming of  the City of  the Dawson 
Creek as Canada’s first “Solar City” 
by the Canadian Solar Cities Proj-
ect. NLC’s Bob Haugen is the ex-
ecutive director of  the project. 

Apprentice Achievement:  Red 
Seal Plumber Britany Cleve cel-
ebrated a unique achievement, 
as she became NLC’s first female 
student to complete all four lev-
els of  Apprenticeship training and 
earn her journeyperson status as a 
Plumber/Gasfitter.

MAy

A celebration of science:  Telus Science World in Vancouver 
held its ninth NLC Community Science Celebration, this year 
at the Dawson Creek Campus. Approximately 800 students, par-
ents, teachers and their families attended.
 In a separate announcement, NLC president Laurie Rancourt 
was named to the board of  directors of  Science World British 
Columbia.

“We want to recognize the importance that our local College 
has made on our daughter… It gives us great pride in know-
ing that we have NLC here in our community, an asset that 
we should never take for granted… The mentorship made a 
huge impact for Megan.”

Rick Koechl

Around NLC
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JULy

Go-Karts 4 Girls team:  For the 
sixth year, Stacy Smith, Trades 
Department Chair, spent part of  
his summer teaching girls ages 11-
14 automotive fundamentals that 
touch on engines, braking prin-
ciples, mechanics, and basic weld-
ing. The Go-Karts 4 Girls program 
is an annual summer program that 
promotes female involvement in 
the trades. 

Knowing your watershed:  En-
ergy House at the Dawson Creek 
Campus hosted a public forum 
“Getting to Know Your Water-
shed”, which discussed the long-
term sustainability of  the Kiska-
tinaw River as the sole source of  
water for Dawson Creek and sur-
rounding communities.

Safety training at Chalo:  North-
ern Health provided $8,000 in seed 
funding to Fort Nelson First Na-
tion and Chalo School to deliver 
a number of  programs, including 
ATV and snowmobile safety train-
ing through a partnership with 
NLC.

AUGUSt

ECE instructors publish article:  Early Childhood Ed-
ucation and Care instructors Patricia McClelland and 
Linda McKinlay had an article included in the sum-
mer edition of  the Early Childhood Educators of  B.C. 
(ECEBC) Journal.

The float constructed by staff from the Dawson Creek Cam-
pus and Regional Administration took first place in the an-
nual Dawson Creek Fall Fair parade. For the second year, 
the College and the NLC Foundation hosted a Fall Fair Pa-
rade Wind-up BBQ on the College grounds.

SEPtEMBER

ITA hosts forum:  The Dawson Creek Campus was 
the site of  an open forum hosted by the Industry 
Training Authority to discuss trades training in north-
eastern British Columbia. Chief  Executive Officer of  
the ITA Kevin Evans chaired the event.

OCtOBER

Chetwynd hosts Chamber:  The 
Chetwynd Campus hosted the 
monthly Chamber of  Commerce 
luncheon. College staff  showcased 
program areas in a presentation 
to Chamber members, including 
plans to hold a full C Level Weld-
ing program at the Chetwynd 
Campus in 2013.

Scientists for a Day:  Academic 
Chair Lisa Verbisky offered 30 
students the chance to become a 
“soil scientist for a day”, at the Fort 
St. John Campus. Students were 
shown how soil samples are gath-
ered, analyzed, and data compiled. 

Cooks for books:  Students in 
the Cook Training program, and 
instructor Chef  Michael French, 
volunteered to cook the meal for 
the annual Village of  Pouce Coupe 
Wine for Books fundraiser.

Coal forum:  NLC demonstrated 
a haul truck computer simulator 
used in Mining Fundamentals pro-
grams at the annual Coal Forum in 
Chetwynd.

Stamping out hunger:  Staff  and 
students from Dawson Creek 
Campus and Regional Administra-
tion volunteered for the Stamp Out 
Hunger food drive in partnership 
with the Kiwanis Club of  Dawson 
Creek and the Salvation Army.

Climate action:  Dawson Creek 
Campus hosted a Climate Action 
Exchange event in Energy House, 
facilitated by the Community En-
ergy Association, to celebrate suc-
cess, discover new opportunities, 
and explore best practices and tools.  

NOVEMBER

Hockey Canada:  Northern Lights 
College was a Platinum sponsor 
for the Hockey Canada Under 18 
Women’s hockey championships 
held at the Encana Events Centre 
in Dawson Creek. 

Dual Credit Day:  NLC hosted 
Dual Credit Day at the Dawson 
Creek and South Peace campuses. 
More than 250 Grade 9 students 
from School District 59 gained 
hands-on experience in a number 
of  trades, vocational and academic 
programs and course areas.

Keeping the buses on the road:  Au-
tomotive Service Technician students 
at the South Peace Campus in Daw-
son Creek provided some technical as-
sistance to School District 59 and the 
Dawson Creek Rotary Club. Students 
inspected two school buses donated 
by the School District that will be do-
nated to a school district in Mexico.

Recognition for our literacy partners:  
The Fort St. John Literacy Society was 
a recipient of  the 2012 Welcome BC 
Award, recognizing regional immigra-
tion achievements. NLC is a funding 
partner for the Literacy Society. 

DECEMBER

New look Board:  The Board of  Gov-
ernors has a new chair and several new 
members for 2012-13. Karen Simpson 
is the new chair, and is joined by ap-
pointed members Dennis Armitage, 
John Kurjata, Gloria Lambert, Michael 
McPhail, Sharon Miller, and Robert 
Zeunert;  elected members are Edith 
Leer (NLC Faculty), Jack Napier (NLC 
Support Staff ), and Janine Napoleon 
(NLC student). Ex-officio members are 
NLC President Laurie Rancourt and 
chair of  NLC’s Education Council Pa-
tricia McClelland.

Around NLC

Welding was one of the program areas participating in 
Dual Credit Day, held in November.
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MAVIS BROWN 

At the Fort Nelson Convocation ceremony 
an Honorary Associate of  Arts Degree was 
conferred on Mavis Brown, a long-time 
resident, who provides a daily example to 
students of  what can be achieved through a 
commitment to lifelong learning. 

In her keynote address, Brown talked to the graduates about 
how they should never be afraid to pursue education through-
out their lives, and how there is such a great reward received 
from education.

Brown’s lifelong learning project began in the 1960s when, as 
a mother in her 30s, she resumed her education at Fort Nelson 
Secondary School.  In 1975, Brown was a member of  the first-
ever class of  students to attend classes at NLC’s Fort Nelson cen-
tre. Her first class was Early Canadian History. By 1980, Brown 
had completed her first year of  university.

Since then, Brown has continued to study at NLC, completing 
a variety of  courses: first aid, computers, Office Administra-
tion, and 18 more university credits. As well, she completed two 
years of  classes in Vancouver to become a BC Registered Mas-
sage Therapist, and opened a massage therapy clinic in 1987.

CAthERINE DOkkIE

A highlight of  the Dawson Creek Convoca-
tion ceremony was the conferring of  an Hon-
orary Associate of  Arts Degree on Catherine 
Dokkie from West Moberly First Nation.

Dokkie was recognized for her commitment 
to preserving heritage, supporting education, and community 
service. She is an Elder and inspirational figure for West Moberly 
First Nation, and has shown a commitment to lifelong learning 
for herself, her family, and students she has worked with in School 
District 59 and at NLC. Most recently, Dokkie was an Elder sup-
port person for students enrolled in Mining Fundamentals pro-
grams at NLC.

Dokkie’s son, Dean, spoke on his mother’s behalf, and explained 
that her foundation of  learning evolved from the belief  that 
“our culture teaches us to finish everything you start.”

“When you live in the bush, you can’t lie to yourself. There is no such 
thing as, ‘you can’t’. You don’t have to be afraid to ask for help…. It’s 
about making up your mind and moving forward, even if  it doesn’t 
feel like it.”

Dean Dokkie

Recognizing our Graduates – Convocation 2012 honorary Degree recipients – Leaders in l i felong learning

Each year, Northern Lights College in-
vites members of  the College commu-
nity to nominate worthy individuals to 
be considered for recognition as an Hon-
orary Associate of  Arts Degree recipient. 
From those nominations, the College 

may select one or two deserving indi-
viduals on which to confer an Honorary 
Associate of  Arts Degree.

To be eligible for consideration, nomi-
nees must have made direct and signifi-

cant contributions to the region served 
by the College, and should have a repu-
tation or profile of  distinction and excel-
lence which extends beyond the regional 
boundaries of  the College and which is 
worthy of  association with the College.

For Barb Zunti, a graduate in the Business 
Management Diploma program at the Fort 
St. John Campus, convocation was an extra 
special day. Not only was she the Valedictorian 
representing students on her campus, she was 
also named the 2012 recipient of  the Gover-
nor-General’s Bronze Medal, for achieving 
the highest overall average in a diploma pro-

gram.  Zunti returned to school after working for a number of  
years in the field of  accounting, completing her Grade 12 Adult 
Dogwood in addition to the Business Management Diploma. 

Andrew Lines, an Aircraft Maintenance Engi-
neering student at the Dawson Creek Campus, 
completed a successful career at NLC as the 
2012 recipient of  the Lieutenant Governor’s Sil-
ver Medal. The Lieutenant Governor’s Medal 
is presented annually to a student who excels 
in academic achievement and contributes in a 
meaningful way to life at the College or in the 

community. Lines represented NLC in Skills Canada competi-
tions at the provincial and national levels, winning the silver 
medal at the national championships in Quebec City.

The graduating class from the Chetwynd, Dawson Creek, and Tumbler Ridge campuses. Approximately 800 students in more than 40 programs 
were recognized during three Convocation ceremonies held at the Dawson Creek, Fort Nelson and Fort St. John campuses in June.
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MINING, MINING AND 
MORE MINING

Mining Fundamentals:  The seventh class of  students 
completed the Mining Fundamentals program offered 
at the Tumbler Ridge Campus. Mining Fundamentals 
featured a unique partnership between West Moberly 
First Nation, Peace River Coal, Northeast Aboriginal 
Skills and Employ-
ment Program So-
ciety (NEASEP) and 
NLC. The 12-week 
program trained en-
try-level employees 
for jobs in the min-
ing industry. The five 
graduating students 
made it a total of  
35 graduates from 
the program, which 
has been offered in 
three-month intakes 
since July 2010. 

Mothers to Miners:  Twelve women completed a 
tuition-free 12-week mining program at the Tum-
bler Ridge Campus to prepare for entry-level haul 
truck driving positions. The Mothers to Miners pro-
gram was developed with funding from the Province 
through the Employment Skills Access (ESA) initiative 
and partnership with Peace River Coal. The program 
featured a work practicum schedule that was designed 
to allow the mothers to still take their children to and 
from school.

SPECIAL tRAINING FUNDING hELPS MEEt 
LABOUR NEEDS

Northern Lights College utilized special funding throughout 2012 to pro-
vide specialized short-term training to residents of  northern British Co-
lumbia to meet the labour needs of  this region. More than $1.6 million 
was provided by the provincial government for Employment Skills Access 
initiative programs that provided eligible participants with tuition-free, 
group-based training to prepare them for entry or re-entry into the labour 
market. ESA is funded through the Canada-British Columbia Labour 
Market Agreement. As well, NLC received $900,336 in April as part of  an 
investment from the Province to help post-secondary institutions provide 
skills training and prepare workers for jobs in their regions.  

Special short-term programming included:  Clean Energy, Heavy 
Equipment Operator, Mining Fundamentals, Professional Office Skills, 
Oil and Gas Bootcamp, Welding Level C, and Carpentry.

POWER ENGINEERING IN FORt NELSON

A special intake of  the Power Engineering and Gas Processing program 
allowed Fort Nelson area students to complete the program at the Fort 
Nelson Campus.  The program concluded in March, as students received 
training in 4th Class Power Engineering, 160 hours of  firing time on the 
NLC boiler, and all four levels of  Gas Process Operations. Funding and 
other support throughout the 10-month long program came from Spec-
tra Energy, Encana Corporation, and the Northeast Aboriginal Skills and 
Employment Program.

Graduates from the Power Engineering program in Fort Nelson

WORkPLACE tRAINING PROGRAM 

Northern Lights College was one of  13 post-second-
ary institutions in British Columbia to participate in 
a provincially funded Workplace Training program 
to upgrade the skills of  eligible participants working 
in tourism and retail sectors. Douglas College devel-
oped the curriculum, and it was offered to individuals 
working in various occupations such as sale associates, 
cashiers, servers, hosts, and bartenders.

tEAChER tRAINING REtURNS

After a year’s hiatus, the Alaska Highway Consortium 
on Teacher Education (AHCOTE) program re-start-
ed at the Fort St. John Campus with a full class of  16 
students. The AHCOTE program is offered in part-
nership with Simon Fraser University, and focuses on 
training residents of  northern B.C. to earn teaching 
certification and teach in the north. A new program 
stream, the Associate of  Arts Degree – AHCOTE, was 
developed to help students who do not possess a Bach-
elor’s degree to meet SFU’s admission prerequisites 
for the program. 

CARPENtRy At ChALO

Ten students from Fort Nelson First Nation had the 
opportunity to complete a first year Carpentry Trades 
program due to a partnership between Chalo School 
and NLC. The students completed a work experience 
project that saw them essentially build their own class-
room. They renovated an existing building to house 
two classrooms, a meeting area, and fully equipped 
carpentry shop.

thE NEW RECONNECt hOUSE

Residential Construction students, in cooperation with the South Peace 
Community Resources Society (SPCRS) and several community partners, 
constructed the new Reconnect House in the City of  Dawson Creek, a fa-
cility operated by SPCRS that provides programs and resources for youth 
in the South Peace region. The 1,300 square foot home includes a com-
mon living room, kitchen and dining room in the front, laundry facilities, 
washrooms and office space in the back. 

Youth in the Dawson Creek area will benefit from the new Reconnect House con-
structed by NLC’s Residential Construction students.

“It’s been an amazing journey, watching you start from that hole in the ground 
back in October and then to see this great facility. You can go away from this with 
a whole lot of  pride in the work that you have done.”

Arden Smith, department manager Family Safety, Counselling and Support 
Services for SPCRS.

Special  Programs
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The students with the highest overall grade in the Automotive Service 
Technology and Commercial Transport/Heavy Duty Foundation pro-
grams at the Fort St. John Campus received a toolbox from Northern 
Metalic in Fort St. John.

Junior Dicaire was presented with the toolbox by Jared Braun of Northern 
Metalic and NLC instructor Stan Kachmarski.

Two students received the Petroleum Services Association of Canada 
Award ($1,500 each). Four students are eligible to receive the PSAC award 
annually. Fulltime students in Heavy Duty/Commercial Transport Tech-
nician Foundation, Millwright Foundation, or Welding Level C are eli-
gible to apply.

An Oil and Gas Field Operations student at the Fort St. John Campus 
was the 2012-13 recipient of  the Bonavista Energy Corporation New 
Student Award ($500).

Canbriam Energy created six new awards to benefit students attending 
programs at the Fort St. John and Chetwynd campuses: Aboriginal New 
Student Award ($1,000), Health Care Assistant and Social Services Worker Di-
ploma Award ($800), Oil and Gas Field Operations Award – Aboriginal ($800), 
Oil and Gas Field Operations Award ($800), Trades Award ($800), and Univer-
sity Arts and Sciences Award ($800).

Spectra Energy created five new Oil and Gas Training 
Entrance awards ($1,500 each). The awards were avail-
able to any student enrolled in full-time studies in the 
Environmental Practice, Oil and Gas Field Operations, 
or Power Engineering and Gas Processing programs. 

Shell Canada Limited donated $35,000 to support 
Northern Opportunities. From the donation, $25,000 
will be used for continued program development and 
special projects and $10,000 will be used to provide 
scholarships to Dual Credit students in the Oil and 
Gas Field Operations program.

Shell’s Murray Slezak, Rejean Tetrault, and Carson Newby 
with Donna Kane of the NLC Foundation.

Talisman Energy supported two new annual awards: 
the Talisman University Arts and Sciences Award 
($1,000) and the Talisman Visual Arts Entrance Award, 
Aboriginal ($1,000).

“The Talisman Visual Arts Entrance Award provides Talis-
man the opportunity to support both arts and culture and 
educating youth for the future.”

Kim Brenneis, Manager, Stakeholder Relations, Talisman

Donations – helping our students complete their education

More than $31,000 in awards, scholarships and bursaries were presented 
to students enrolled at NLC’s Dawson Creek and South Peace campus-
es. More than 65 students received awards for 2011-12. Awards were pre-
sented on behalf  of  a number of  donors and sponsors, including: Altagas, 
BC Rail, CanWest Global, Dawson Creek Chamber of  Commerce, Dawson Co-
op, Dawson Creek Daily News, Dawson Creek Lions Club, Dawson Creek Society 
for Community Living, Dominion Energy Canada, Kinsmen Club of  Dawson 
Creek, Mile Zero Shrine Club, Northern Health Authority, Northern Institute for 
Resource Studies, Peace Masonic, Rotaract Club of  Dawson Creek, SDS Vending, 
and South Peace Community Resources.

The Chetwynd Campus held its annual awards presentation and tea in June. 
Award recipients included: Mikaela Scott, Louise Knox, and Charlie Milner.

More than $8,000 in awards, scholarships and bursaries were presented to 
students enrolled at the Fort Nelson Campus. Donors and sponsors of  
awards included: Conoco Phillips Canada, Fort Nelson Rotary Club, Eh-Cho-
Dene Enterprises, G&O Bumper to Bumper, Northern Institute for Resources 
Studies, and Northern Rockies Regional District. 

Four students received Minerva Foundation for BC Women Award 
($1,250 each). The award seeks to assist Aboriginal women in full-time 
studies in any credit program at NLC. 

Six Aboriginal students earned Encana Aboriginal Student Awards ($1,000 
each). Applicants submitted a one-page essay detailing career aspirations.

For many students at Northern Lights College, their 
ability to enrol in programming is supported by the 
generous donations of  numerous industries, com-
munity groups, companies, individuals, family estates 
and other benefactors. 

These donations contribute towards annual scholar-
ships, bursaries, entrance awards and other financial 
assistance. All student awards are administered by the 
NLC Foundation.

The following is a partial list of  the awards that were 
coordinated and disbursed to NLC students in 2012:

More than $40,000 in awards, scholarships and bursa-
ries were presented to students enrolled at NLC’s Fort 
St. John Campus during the annual awards ceremony. 
Approximately 60 students received awards for 2011-
12.  Awards were presented on behalf  of  a number of  
donors and sponsors, including: Alaska Highway News, 
BC Hydro, BP Canada Energy, Canadian Association of  
Petroleum Producers, Canadian Forest Products, Devon 
Canada Corporation, Early Childhood Educators of  BC, 
Finning Canada, Fort St. John Community Arts Council, 
Fort St. John Elks Lodge 288, Fort St. John LAND Trans-
port, Heritage North Consulting, Northern BC Truckers 
Association, North Peace Savings and Credit Union, Pacific 
Northern Gas, Peace River District Women’s Institute, Pem-
bina Pipeline Corporation, Talisman, Petro Canada, Real 
Estate Foundation of  BC, Suncor Energy, Swanberg Broth-
ers Trucking, Teck Cominco, Westcoast Energy, and Zedi.
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Donations – helping our students complete their education Campus and Access Centre Locations

The Aboriginal Gathering Space at the Dawson Creek Campus of Northern Lights College received a 
unique wood carving thanks to a generous donation from long-time Dawson Creek resident Marcheta 
Leoppky to Theresa Gladue, Aboriginal Education Coordinator, and NLC President Laurie Rancourt. 
The carving was created by renowned British Columbia artist Elmer Gunderson.

Billie-Jo Crandall, NLC Financial Aid officer (right), with NLC Foundation Entrance Award recipients 
Aidan Goulet, Colton Rand, Amanda Enyedy, and April Dundas.

Thirty students who started pro-
grams in September earned at 
least $1,000 towards their college 
education, as recipients of  en-
trance awards. The awards includ-
ed: Audrey Clark Memorial Award 
($5,000); Encana Aboriginal New Stu-
dent Award ($1,000 each); NLC Foun-
dation Award of  Excellence ($3,000 
each); NLC Foundation Entrance 
Award ($1,000 each); Paul Dampier 
Career and College Preparation En-
trance Award ($1,000 each); Petro-
leum Services Association of  Canada 
Award ($1,250 each); Talisman Visual 
Arts Entrance Award ($1,000); Talis-
man Aboriginal New Student Award 
($1,250); and Trevor Bolin Continuing 
Education Scholarship ($1,250 each).
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Atlin
Box 29
Atlin, B.C., V0W 1A0
250-651-7762

Dease Lake
Box 220
Dease Lake, B.C., V0C 1L0
250-771-5500

Chetwynd
Box 1180, 5132-50 Street
Chetwynd, B.C., V0C 1J0
250-788-2248
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Dawson Creek
11401-8th Street
Dawson Creek, B.C., V1G 4G2
250-782-5251

Fort Nelson
Box 860, 5201 Simpson Trail
Fort Nelson, B.C., V0C 1R0
250-774-2741

Fort St. John
Box 1000, 9820-120 Avenue
Fort St. John, B.C., V1J 6K1
250-785-6981

Hudson’s Hope
c/o Chetwynd Campus

Tumbler Ridge
Box 180, 180 Southgate
Tumbler Ridge, B.C., V0C 2W0
250-242-5591

Regional Administration
11401-8th Street
Dawson Creek, B.C., V1G 4G2
250-782-5251

nlc.bc.ca • 1-866-463-6652
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