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Strategic Direction and Context  

As outlined in the Board of Governors Ends Policy “Northern Lights College changes lives through 

education.”1  We do so by focusing on three broad end goals: 

Learner Capacity: Learners will gain knowledge, skills and abilities necessary for employability to a 

standard accepted by business, industry and organizations to engage in lifelong learning. 

Community Enrichment: Communities will have capacity for improved social, economic and ecological 

quality of life. 

Training Accessibility: Businesses, industries and organizations will have access to training that meets 

their needs. 

Northern Lights College is committed to building on its history in post-secondary education by 

developing the strengths of our staff and the people of Northern British Columbia.  We continue to focus 

on the preparation of a skilled workforce and to play a critical role in the enhancement of the economy 

and quality of life in our vast region. Programming supports such primary community needs as health, 

education, business, social services, culture, recreation and workforce training.  

We are B.C.'s Energy College™, emphasizing programming that supports the Oil and Gas and evolving 

Clean Energy industries. In addition, working through partnerships and collaborations with the 

communities in our region, we work toward the goal of sustainability for communities. 

Strategic Direction 

Institutional Overview 

The Northern Lights College (NLC) geographic region comprises the northern third of British Columbia.  

The College region is approximately 325,000 square kilometres in area and is occupied by about 74,1282 

people. Most of the population lives along the world famous Alaska Highway which begins in Dawson 

Creek and ends in Fairbanks, Alaska. Northern Lights College has campus locations in Chetwynd, Dawson 

Creek, Fort Nelson, Fort St. John, and Tumbler Ridge, along with access centres in Atlin, Dease Lake and 

1 http://www.nlc.bc.ca/Portals/0/documents/BoardGovernors/ENDS/E-Mega%20End.pdf 
2 Population by Age and Sex, Sub-provincial, July 1, 2014, Statistics Canada.  Northern Lights College Region. 
Retrieved on June 8, 2015, 
http://www.bcstats.gov.bc.ca/StatisticsBySubject/Demography/PopulationEstimates.aspx 
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Hudson’s Hope.  NLC’s distance programming also allows virtual access to students from across British 

Columbia, Canada and beyond. 

As an organization spread across large distances, we provide services annually for over 8800 learners 

with approximately 80 temporary and permanent faculty.  Our credentials awarded are non-degree, and 

include certificates, diplomas, associate degrees, and post-baccalaureate diplomas. 

History 

In May 1975, a new “Northeastern Community College” was created through an Order-in-Council. The 

legislation authorized School Districts 59, 60, 81, and 87 to participate in establishing a college that 

would be based in Dawson Creek and would serve the northern third of the province. Northern Lights 

College opened officially in September 1975. 

Campuses and Programming 

Dawson Creek Campus: The Dawson Creek Campus was the original location for NLC, having originally 

housed the B.C. Vocational School from 1966-1975. The City of Dawson Creek has a population of 

approximately 11,5833 and is expanding services in support of current and future industrial demand. In 

addition to land and assets within the city limits of Dawson Creek, our college owns 64.75 hectares of 

land outside the city limits, known as our Mile "0" Farm. This operation is currently leased for 

commercial agriculture purposes. 

At the Dawson Creek Campus priority space includes: the northern Aerospace Centre of Excellence; the 

Health Sciences building based in a recently renovated science building; and the Centre for Excellence in 

Clean Energy Technology (CECET). The campus also includes a two-wing Student Residence with a 

capacity of 180.  

A number of trades and apprenticeship programs are available at the Dawson Creek Campus, with some 

programs also offered at the College’s South Peace Campus. In 2014-2015, Trades and Apprenticeship 

programs offered in Dawson Creek included: Aircraft Maintenance Engineering, Automotive Service 

Technician, Carpentry, Cook Training, Heavy Mechanical Trades, Esthetics and Nail Care Technology, 

Hairstylist/Cosmetology, Millwright, Oil & Gas Field Operator, Plumbing, and Welding. 

                                                           
3 Statistics Canada, Census, 2011. 
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University Arts and Sciences courses are available leading to a University Arts and Sciences Certificate, 

an Associate of Arts Degree, or further post-secondary studies. Delivery models include in-class sessions, 

as well as videoconference. 

In 2014-2015 Vocational programs included: Wind Turbine Maintenance Technician, Practical Nursing, 

Health Care Assistant, and Applied Business Technology. 

The Career and College Preparation department helps students upgrade toward gaining admission into 

another academic or vocational program at NLC or complete grade 12 diploma requirements. 

A wide array of Workforce Training/ Continuing Education courses are offered for short term study, 

upgrading and certification. 

The Dawson Creek Campus includes Aboriginal Student services, Library, computer/ Internet access, 

access services, gymnasium, daycare facility, bookstore, financial aid, and access to city transit. 

Fort St. John Campus: Fort St. John is known as the Energetic City, because of its location in the heart of 

the oil and gas industry in northeastern B.C.  Fort St. John is located at Mile 47 of the Alaska Highway, 

and has a population of approximately 26,3804. In addition to oil and gas, forestry and agriculture are 

important elements of the area economy.  

The Fort St. John Campus is located on the north edge of the city, adjacent to the scenic Fish Creek Park 

and Community Forest. The Jim Kassen Industry Training Centre opened in 2007. The building provides 

facilities for a number of Trades and Apprenticeship programs, and is also the home to the BC Centre of 

Training Excellence in Oil & Gas.  

Trades and Apprenticeship programs available in Fort St. John include Automotive Service Technician, 

Carpentry, Commercial Transport Technician, Electrician, Heavy Duty Technician, Heavy Mechanical 

Trades, Industrial Instrumentation Mechanic, Oil and Gas Field Operator, and Power Engineering and 

Gas Processing.  

Students can also start towards achieving a university degree by completing first and second year 

University Arts and Sciences courses. NLC has credit transfer agreements with a number of post-

secondary institutions in B.C.  

4 Statistics Canada, Census, 2011. 
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Vocational and diploma programs include Business Management, Early Childhood Education and Care, 

Social Services Worker, Education Assistant and Applied Business Technology. 

Our Workforce Training/ Continuing Education department offers a wide assortment of general interest 

and employment related courses in safety, first aid, oil and gas, computer training and other areas.  

The Fort St. John Campus is home to NLC’s International Education department. Students from around 

the world enroll at NLC to learn English before moving to other NLC programming, or continuing their 

education at other post-secondary institutions.  

Campus services include on-site student residence, financial aid, Access Services, Student Recruitment, 

Admissions Officer, Aboriginal Education Coordinator, Library, Cafeteria, Daycare, Computer/ Internet 

access, Bookstore and access to City Transit. 

Fort Nelson Campus: Our Fort Nelson Campus has traditionally provided programming for the forestry 

and service industries and over the last few years has developed Workforce Training programming in 

response to the needs identified by Oil and Gas Producers working in the Horn River Basin. The Town of 

Fort Nelson is the largest centre in the Northern Rockies Regional District, with a population of about 

5,5785. It is important to note though that the oil and gas industry also houses significant numbers of 

workers in camps adjacent to the town and is looking for longer-term housing solutions in order to 

attract workers to support their projected operations.  Fort Nelson is located at Mile 300 on the Alaska 

Highway, and is the major service hub in northern B.C. between Fort St. John and the Yukon Territory. 

The Fort Nelson Campus began to offer programming in 1976. Currently, Fort Nelson is NLC’s third-

largest campus, providing a wide-range of facilities and services to students and local residents. 

Programming available at the Fort Nelson Campus includes: Career and College Preparation, University 

Arts and Sciences, Applied Business Technology, and certain Trades and Apprenticeship programs 

offered periodically in partnership with local industry. Programming is delivered in-class and via 

videoconference. 

Campus services include Aboriginal Education services, a library, bookstore, computer/Internet access, 

and financial aid. 

                                                           
5 Statistics Canada, Census, 2011. 
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Chetwynd Campus:  Our Chetwynd Campus is situated in a region with a diverse economy. However, 

forestry and mining plays a major role in the Chetwynd region, and the uncertainty of these industries 

has impacted the community and our college. Chetwynd has a population of approximately 2,6356 

people.  Our College currently utilizes a combination of traditional face-to-face, as well as alternative 

delivery models such as videoconferencing and teleconferencing to offer programming to the Chetwynd 

region.  

NLC’s Chetwynd Campus supports full- and part-time students in programs such as, Career and College 

Preparation, Trades and Apprenticeship, and Workforce Training/Continuing Education. Special intakes 

of trades and apprenticeship programs such as Oil and Gas Field Operations and Welding are offered as 

funding allows. 

Many of these programs have been designed for the regional job market or to provide residents with 

the foundation they need to continue their post-secondary education. 

The Chetwynd Campus features a dedicated group of staff members, committed to helping learners 

achieve their goals. Opportunities exist for in-class learning in a number of areas, as well as distance 

education for access to programs offered at other locations. 

Campus services available to students include Aboriginal Education services, bookstore, day care, 

computer/Internet access, and financial aid. Library services are available through the Dawson Creek 

Campus library. 

Tumbler Ridge Campus:  The Tumbler Ridge Campus is located in the northeast wing of Tumbler Ridge 

Secondary School.  The population of Tumbler Ridge is approximately 2,7107 people. Here too the 

college relies on a combination of video-conferencing, teleconferencing and traditional face to face 

formats to deliver programming. Campus services include a library and computer/Internet access.  

Hudson’s Hope:  We offer programming in the community of Hudson's Hope utilizing leased space 

within the Pearkes Centre. With a small population of approximately 9708 people, demand does not 

allow NLC to provide traditional ongoing programming in this Centre.  Efforts are therefore focused on 

the provision of relevant Workforce Training and other programming on an as needed basis.  Some 

6 Ibid. 
7 Ibid. 
8 Statistics Canada, Census, 2011. 
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limited programming is available online.  NLC continues to work with BC Hydro and other industry and 

community partners in order to provide relevant training onsite to the community.    

Dease Lake and Atlin:  On the western rim of our region are two unique operations in the Stikine area - 

Dease Lake and Atlin.  In Dease Lake we have two buildings housing administrative offices and 

programming space.  The total population of the Stikine Region is approximately 6299 people.  Dease 

Lake is in the heart Tahltan First Nation territory and is a service area for the region. The Centre supports 

part time and full time students in programs such as Career and College Preparation and various courses 

through online and video conference delivery. In Atlin, we lease a school building from School District 

#87.  

The Dease Lake and Atlin Access Centres provide support to part-time and full-time vocational and 

Workforce Training and Continuing Education courses to the following communities; 

 Telegraph Creek: a community of 400, located on the Stikine River 119 kilometres west of Dease 

Lake, on the Tahltan Reserve; 

 Lower Post: a community of 80, located on the Liard River 20 kilometres east of Watson Lake on 

the Liard River, on the Kaska Reserve; 

 Iskut: a community of 350, located on Highway 37, 83 kilometres south of Dease Lake; and 

 Good Hope Lake: a community of 50, located on Highway 37, 183 kilometres north of Dease 

Lake.  

Programming in Dease Lake and Atlin is dependent to a large extent on funding provided for Essential 

Skills Access and/or demand for workforce training courses. The large geographic distances between 

communities (i.e., 8 ½ hour drive from Dease Lake to Atlin), the lack of cell phone service across the 

region and the current bandwidth issues all present particular challenges in providing relevant and 

consistent programming and services to the Stikine Region. NLC strives to remain active in the region by 

providing programs and courses in collaboration with a variety of community, education and industry 

partners.  Services available in Dease Lake and Atlin include: 

 Meeting rooms 

 Computers and printers available for use 

 Examination Invigilation  

 Tutorials for computer software  

 College and University calendars 

                                                           
9 Ibid. 
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 Fax and photocopier services  

 Internet access  

 Career, personal and academic advising 

 Fees, refunds 

Centres of Excellence 

Northern Lights College is the home of three provincial Centres of Excellence for British Columbia.  

Centre of Excellence for Clean Energy Technology: NLC offers the only internationally certified Wind 

Turbine Maintenance Technician program in British Columbia, in partnership with BZEE, the body that 

develops curriculum for international certification.  The Centre of Excellence for Clean Energy 

Technology (Energy House) is located at the Dawson Creek Campus and achieved LEED® (Leadership in 

Energy and Environmental Design) Platinum certification in June 2013 from the Canada Green Building 

Council in the New Construction and Major Renovation category. 

In December 2013, a training tower, designed to duplicate conditions faced by wind turbine technicians 

when repairing, maintaining, installing or otherwise working on a wind turbine system was completed. 

The training tower, located adjacent to the Energy House, serves as a key training element for students 

achieving BZEE certification. 

Centre of Training Excellence for Oil and Gas: The goal of the Centre, based in the Jim Kassen Industry 

Training Centre at the Fort St. John Campus, is to coordinate oil and gas training at post-secondary 

institutions throughout B.C. NLC serves as a regionally-based hub for post-secondary institutions 

building on existing activities, expertise and industry connections to better coordinate training 

opportunities and curriculum development, and to further leverage industry partnerships. 

Centre of Excellence for Aerospace: NLC has achieved national and international renown for training 

provided in fixed wing and helicopter airframe and engine maintenance in the Aerospace hangar at the 

Dawson Creek Campus. NLC’s  diverse fleet consists of several helicopters, including a Robinson R44, 

MD500D, AS350D, Hughes 300C, Bell 205 and 206, and six fixed-wing airplanes, including a Cessna 180, 

Cessna 310, Piper Aztec 250, King Air B90, and British Aerospace JetStream 31. 

Mission, Vision, and Values 

In 2011-2012 NLC engaged in a strategic planning exercise which led to the development of the NLC 

4-year Strategic Plan and Framework (2012-2016).  This plan includes the following elements: 
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Mission 

Northern Lights College provides the educational means for the continued growth and prosperity of our 

students, and the communities and businesses across northern British Columbia. 

Vision 

Northern Lights College is seen as the post-secondary education provider-of-choice by our students, staff, 

communities and businesses. 

Guiding Principles 

Northern Lights College performs within the highest ethical standards.  We respect the following Guiding 

Principles and take responsibility for our actions: 

Student-Centred: We provide programming and services that meet the development, employment, and 

health and safety needs of our students. 

“Centering on Excellence”:  We constantly strive to achieve and foster excellence through our actions. 

Environmental Sustainability:  We practice and promote principles that protect and sustain our natural 

environment.  

Innovation:  We encourage and support the development of creative initiatives that address 

opportunities for constructive change. 

Partnerships and Community Connections:  We believe cooperation with other institutions and 

organizations is a core approach to achieving desired results for students and stakeholders. 

Respect:  We treat each person fairly and equitably, acknowledging and valuing individual perspectives 

and diversity.   

Teamwork and Personal Leadership: We encourage collaboration, initiative and respectful 

communication throughout the College.  

Learning–Centred:  Through our collaborative teamwork, we strive to achieve ongoing team growth and 

personal growth, and thus purposefully increase our capacity as an organization. 

Accountability:  We establish and achieve objectives that are cost effective and open to public review. 
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Critical Success Factors  

Students:  Our students attain the knowledge, skills, abilities and qualifications necessary for 

employability, transferability, career advancement, personal wellness and social development.  Our 

programming and services promote the inclusion of Aboriginal cultures and knowledge, and provide a 

welcoming and inclusive atmosphere for students of all cultural backgrounds. 

Communities:  Members of the communities we serve believe we are contributing significantly toward 

enriching their level of education and improving their quality of life.  

Employees:  We have sufficient numbers of qualified, motivated employees.  Our staff members believe 

the College is a fair, equitable and progressive place to work.  

Innovation:  We seek creative ways and means to meet the education and training expectations of our 

strategic partners.  We broaden our education leadership role to include ever expanding virtual 

boundaries. 

Labour Market:  We are seen as the education and training provider-of-choice to meet the needs of 

businesses, industry and organizations. 

Stewardship and Sustainability:  We are responsible stewards of the assets under our administration.  

We are trusted and respected by our funding partners.  We manage the College within its fiscal limits.  

Our employees believe they have the appropriate tools readily available for them to do the work. 

Strategic Context 

External Context 

B.C. Labour Market Projections: Supply and Demand 

In April 2014, the Government of B.C. released B.C.’s Skills for Jobs Blueprint: Re-engineering Education 

and Training which reports that a million job openings are expected by 2022. Moreover, it is expected 

that the majority of job openings will result from major initiatives including “expanding liquefied natural 

gas (LNG) development in Northern B.C., increased trade with Asia, new mines and mining expansions, 

growing forestry exports as well as increased activity in the resource sectors, transportation, industry 

and business”, and from retirements (p. 7)10.  The Jobs Blueprint also underscores the critical role of 

post-secondary education and training in meeting the labour demand; more than 78% of job openings 

                                                           
10 B.C.’s Skills for Jobs Blueprint: Re-engineering Education and Training, April 2014. Retrieved June 1, 2014, 
http://www.bcjobsplan.ca/getskills/wp-content/uploads/BCs_Skills_for_jobs_blueprint.pdf 

http://www.bcjobsplan.ca/getskills/wp-content/uploads/BCs_Skills_for_jobs_blueprint.pdf
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are expected to require some level of post-secondary education and training. This is an important factor 

to note, since only 50% of young British Columbians currently meet this level of training11. Labour 

market research also demonstrates that even if the workforce met the training needs related to the 

expected job opening, the demand for workers will substantially surpass the supply12; most notable is 

that the supply shortage is forecasted to begin as early as 201613 (see Figure 1). 

Figure 1 Demand vs Supply for Workers 

 

Northeast B.C.: Labour Market Projections 

As outlined in the BC Labour Market Outlook: 2010-2020, the Northeast region is slated to experience 

faster growth in the demand for workers at an annual average rate of 1.7 percent compared to the 

provincial rate of 1.4 percent14. Moreover, the Northeast is expected to have faster growth in 

employment demand compared to other B.C. regions. At the same time, the supply of workers in the 

Northeast will grow at a rate lower (1.5 percent annually) than the employment demand15 (See Figure 

2).   

                                                           
11 Ibid. 
12 http://www.workbc.ca/statistics.people-the-economy/B-C-s-economy.aspx.  
13 B.C. Labour Market Profile, Research Universities’ Council of British Columbia, January 2013.  Retrieved June 7, 
2014, http://www.tupc.bc.ca/pdfs/2013-01-28_850_AM_LMP_Deck.pdf 
14 British Columbia Labour Market Outlook: 2010 – 2020, 
http://www.workbc.ca/documents/Docs/BCLMOutlook.pdf. 
15 Ibid. 

http://www.workbc.ca/statistics.people-the-economy/B-C-s-economy.aspx
http://www.tupc.bc.ca/pdfs/2013-01-28_850_AM_LMP_Deck.pdf
http://www.workbc.ca/documents/Docs/BCLMOutlook.pdf
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Figure 2 Labour Supply and Demand Growth Rates: BC and Northeast Region 

 

A closer look at how labour market conditions for the Northeast will unfold between now and 2020 

reveals a fluctuating market; employment demand will continue to exceed the region’s labour supply 

until 2015, with the period between 2016-2018 witnessing a more balanced market—as the supply of 

available workers begins to adjust to the number of job opportunities. However, 2019 will mark a return 

to a shortage of labour supply16.  The above scenario is particularly evident when examining labour 

market predictions for skilled workers.  The greatest growth for skilled workers is predicted to continue 

through 2014, with demand for skilled workers exceeding supply by 2016, based on the region’s current 

training and development capabilities.  For example, 

“The rapid expansion of B.C.’s energy sector over the past decade has resulted in a growing 

number of permanent, well-paying jobs for British Columbians.  Over the next five years, an 

additional 1,000 to 2,000 job openings – mostly in the province’s northeast – are expected, due 

to expanded natural gas exploration and production required to supply new LNG projects.  

Further jobs will be created to construct and operate the clean energy projects to power them.” 

17 

While the greatest growth in specific occupations is expected to be related to the energy sectors, skill 

shortages are also predicted in other Natural Resource industries and in support and infrastructure-

                                                           
16 Regional Labour Market Outlook 2010-2020, WorkBC,  
http://www.workbc.ca/Statistics/Labour-Market/Documents/Northeast_Final.pdf. 
17 British Columbia’s Natural Gas Strategy, Ministry of Energy and Mines (February 2012), p.8. 
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related occupations which include, but are not limited to:  Food Service and Accommodation 

Management, Health Care, Food and Beverage, as well as Housing and Road Construction.  It is also 

predicted that nationwide competition for acquiring, developing and retaining the brightest and best 

employees will be a major challenge18.   

In addition to the rapid growth of the Energy Sector in B.C.’s Northeast, a significant number of Industry 

development projects are either underway, or in the planning stages for B.C.s Northwest region.  “The 

Kitimat LNG terminal alone is expected to provide 1,500 Construction jobs and 125 permanent jobs.  An 

additional 1,500 pipeline construction jobs will be required for the Kitimat to Summit Lake Pipeline 

project.”19  When we consider additional projects such as B.C. Hydro’s Northwest Transmission Line, and 

the increased mining activity in the Atlin area that are currently underway, it becomes clear that 

increased skills training in the Northwestern portion of the NLC Region (Dease Lake and Atlin) is also an 

important consideration. 

Given that every community within the Northern Lights College Region is currently being impacted by 

this unparalleled rate of growth and development, and this unprecedented demand for skilled workers, 

it will be critical for us to continue to partner with our educational, community and government 

partners in order to develop creative solutions to the challenge.   NLC will therefore continue to 

participate actively in initiatives such as the Northeast and the Northwest Regional Workforce Tables, 

the Northern Postsecondary Council, Northern Opportunities™ (Dual Credit), and others. The 

importance of such collaborations is echoed in the following excerpt from the 2014 Final Report to the 

Premier and Minister of Jobs, Tourism and Skills Training and Minister Responsible for Labour Premier’s 

LNG Working Group: 

“One of the biggest challenges facing major projects is finding ways to attract the workforce to 

where the work is actually located. Many of the training institutions and opportunities are 

located in southern B.C. which is away from the location of the work. However, programs like 

Northern Opportunities™ afford the chance to train in the north and stay in the north. Northern 

Opportunities™ is a partnership of three northeast B.C. school districts, Northern Lights College, 

                                                           
18 Northeast Regional Training Plan December 2012, http://tinyurl.com/lss4c8r 
19 British Columbia’s Natural Gas Strategy, Ministry of Energy and Mines (February 2012), p.8. 

http://tinyurl.com/lss4c8r
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First Nations, and industry that provides young people with a seamless learning pathway from 

secondary school to post-secondary training leading to career success.”20 

Such innovative partnerships as the one illustrated above, hold promise for ensuring seamless 

educational pathways to employability and for aligning education and training to job market demands; a 

partnership that may serve as a model for other post-secondary institutions21.     

In order to respond to programming demands, the resourcing of our institution will be critical.  To this 

end, NLC continues to be engaged with the Northern Postsecondary Council (NPSC) and the Ministry of 

Advanced Education in identifying effective solutions to resourcing issues.  

Demographic and Social Trends in the Region  

Population 

Between 2006 and 2011, the population of the Northeast region grew by 1.9 percent, although this was 

far below the rate of the province of 7 percent22. When we examine the demographic profile of the 

Northeast region and make comparisons to the provincial profile, a very different picture emerges. For 

example, the majority (77 percent) of British Columbians live in the southwestern corner of the 

province, while only 2 percent live in the Northeast (See Figure 3)23.   As far as where people live—urban 

versus rural— more than one-third live outside municipal boundaries in the Northeast, compared to 

only 12 percent for the province as a whole.  

                                                           
20 Final Report to the Premier and Minister of Jobs, Tourism and Skills Training and Minister Responsible for Labour 
Premier’s LNG Working Group – March 31, 2014. Retrieved May 25, 2014. 
21 http://northernopportunities.bc.ca/wp-content/uploads/2013/03/NOP-Export-Model.FINAL_.dec20-2.pdf 
22 2011 Census Data, Northeast Regional Training Plan December 2012, http://tinyurl.com/lss4c8r 
23 BC Stats, Regional Statistics,  http://www.workbc.ca/Statistics/Regional-Profiles/Pages/Regional-Profiles.aspx 
 

http://northernopportunities.bc.ca/wp-content/uploads/2013/03/NOP-Export-Model.FINAL_.dec20-2.pdf
http://tinyurl.com/lss4c8r
http://www.workbc.ca/Statistics/Regional-Profiles/Pages/Regional-Profiles.aspx
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Figure 3 Percentage of B.C. Population by Region 

 

In terms of age, the Northeast is younger (median age in 2010 was 34 years compared to the provincial 

median age of 40.8 years), and has significantly fewer older residents (9 percent of the population is 65 

years or older compared to 15 percent for the province as a whole)24.  With respect to gender, males 

outnumber females across Northern B.C. (see Figure 4)25.  

Figure 4 Gender Ratio: By B.C. Region 

 

                                                           
24 Regional Workforce Table, 
http://www.jtst.gov.bc.ca/regionalworkforcetables/docs/resourcepkg/northeast/Section%201%20Labour%20Mar
ket%20Information.pdf 
25  2011 Census Fast Facts, Toddlers and Teetotallers, BC Stats, 
http://www.bcstats.gov.bc.ca/Publications/AnalyticalReports.aspx. 

http://www.jtst.gov.bc.ca/regionalworkforcetables/docs/resourcepkg/northeast/Section%201%20Labour%20Market%20Information.pdf
http://www.jtst.gov.bc.ca/regionalworkforcetables/docs/resourcepkg/northeast/Section%201%20Labour%20Market%20Information.pdf
http://www.bcstats.gov.bc.ca/Publications/AnalyticalReports.aspx
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Ethnicity  

The ethnic composition of the Northeast population is also different from that of BC as a whole. In the 

Northeast, the total percentage of visible minorities is only 1.8 percent as opposed to the BC average of 

21.6 percent. The Northeast’s population of Aboriginal people is over twice that of B.C. as a whole while 

its percentage of immigrants is significantly less. In fact, the region received less than 0.5 percent of BC’s 

immigrant arrivals between 2007 and 201126. In 2012-13, 15.5% of NLC’s student population was 

Aboriginal (N= 1,431). 

Education Levels  

The overall educational levels of the population of northeastern BC are lower than those of the 

provincial average.  As Figure 5 demonstrates, nearly twice the percentage (19.3%) of the Northeastern 

workforce (aged 25 – 64 years of age) has less than a high school diploma as compared to their 

Provincial counterparts (10.1%)27.  This is a worrisome trend for our region. The difference can be 

attributed to a number of factors, one of which is the availability of high paying unskilled jobs. One of 

the significant opportunities for Northern Lights College is providing pathways for students, at any level, 

to continue with their education, including their BC Adult Graduation Diploma.   

Figure 5 Workforce Education Attainment Comparison (25 – 64 years) 

 

                                                           
26 2011 Census Data, Northeast Regional Training Plan December 2012, http://tinyurl.com/lss4c8r 
27 Northeast Regional Training Plan December 2012, http://tinyurl.com/lss4c8r 
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After four years of declining overall High School enrolments, Grade 12 student headcounts in NLC’s 

regions are beginning to rebound.  Figure 6 demonstrates the numbers of Grade 12 student headcounts 

in the period spanning 2008/09 through 2014/1528.  

Figure 6 Grade 12 Headcount: Years 2008-09 to 2014-15 

 

  

Results from the June 2015 Student Transitions Project also provides a picture of lower educational 

attainment among Northeastern B.C. residents.  For example, the immediate entry transition rate for BC 

Grade 12 graduates was 53% (in 2012-13), as compared to only 35% for Grade 12 graduates living in the 

Northeast.   

Northern Lights College will keep working collaboratively with the School districts in our region, and with 

Northern Opportunities™, to encourage students to enroll in our dual credit programs; and to pursue 

postsecondary education upon graduation prior to entering the full-time workforce. 

Economic activity and labour market  

General Economy 

Major economic development in Northeastern British Columbia will contribute significantly to the 

overall economic growth in the province over the next two decades29. Strong demand from international 

                                                           
28 BC Schools - Student Headcount by Grade, http://catalogue.data.gov.bc.ca/dataset/bc-schools-student-
headcount-by-grade  
29 Northeast Regional Training Plan December 2012, http://tinyurl.com/lss4c8r 
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markets for minerals and liquefied natural gas (LNG) is expected to continue, and sustain a prolonged 

period of economic growth and construction. 

Geographically, the Dease Lake and Atlin campuses reflect the general economy of the Nechako region, 

which is also pertinent to NLC’s planning activities.  The Nechako region includes the districts of Bulkley-

Nechako and the Stikine.  The main economic activities in this area include forestry, agriculture, mining, 

and tourism. This region stretches from the Nechako valley in the south to the Yukon border in the 

north.  

The majority of the residents live in the south and are engaged primarily in forestry, mining and 

agriculture. The area has seen considerable mining exploration in recent years and several mines are in 

proposal stages. Forestry remains the primary income generating activity. Some lumber mills in the area 

have announced closures or output reductions. The region’s many lumber and speciality mills also face 

future supply issues due to the mountain pine beetle problem in the area. Mining exploration and 

development continues for the area30.  

Employment by Industry  

Economic structure and employment by industry are basic socio-economic factors that serve to inform 

the College’s planning of program and services; however differential patterns exist for the Northeast 

region compared to the province as a whole. This pattern is demonstrated in Figure 7. We do see that 

the services-producing sector employs the majority of workers for both the province and for the 

Northeast region (80.7 percent and 72.2 percent respectively)31. However, the Northeast’s goods-

producing sector represents nearly one-third (27.8 percent) of its industries, while this sector accounts 

for only one-fifth (19.3 percent) of the province’s industries. 

                                                           
30 Ministry of Education. December 2012. Students Statistics, 2008/09 to 2012/13, 
http://www.bced.gov.bc.ca/reporting/ 
31 Statistics Canada, Labour Force Survey, Custom Tabulation. Prepared by BC Stats, April 2014. 
http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisti
csAnnual.aspx  

http://www.bced.gov.bc.ca/reporting/
http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisticsAnnual.aspx
http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisticsAnnual.aspx
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Figure 7 Employment by Industry (2013) 

 

 

The Northeast region is characterized by the high presence of resource-based industries such as mining, 

as well as oil and gas extraction and services. The Northeast is the only gas producing region in the 

province, with the oil and gas sector accounting for the greatest percentage of workers (p.234)32.  Figure 

8 Employment by Goods-Producing Sector Annual Averages (2012) demonstrates a comparison in 

employment levels by industry for the Northeast and BC as a whole in 2012 for the goods-producing 

sector. As shown, we note that Construction industry has the greatest percentage of workers for both 

the province and for the Northeast (42 percent and 41.2 percent respectively). However, the Northeast 

has a greater proportion of workers (36.1 percent) in natural resource-based industries (i.e., forestry, 

fishing, mining, and oil and gas), compared to the province (10 percent).  Trade, Transportation, and 

Education are services-producing industries with a higher share of employment in the Northeast 

compared to the province (See Figure 9).   

                                                           
32 BC Stats: A Guide to the BC Economy and Labour Market 2010 Edition, 
http://bcstats.gov.bc.ca/Publications/BCEconomyLabourMarketGuide.aspx  

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

Northeast British Columbia

Source: Statistics Canada, Labour Force Survey

Goods-Producing Sector

Services-Producing Sector

http://bcstats.gov.bc.ca/Publications/BCEconomyLabourMarketGuide.aspx


 

24 
 

Figure 8 Employment by Goods-Producing Sector Annual Averages (2012) 

 

Figure 9 Employment by Services-Producing Sector Annual Averages (2012) 

 

Participation and Unemployment Rates 

Figure 10 and Figure 11 below indicate participation and unemployment rates over a four year period 

(2010 through 2013) for the province as a whole and for the Northeast region. Given the trend of 

economic and job growth in the Northeast, it is not surprising that the overall 2013 labour force 

participation rates outpace the provincial average (78.0 percent versus 64.1 percent, See Figure 10)33.  

Furthermore, given the predominance of male-dominated resource industries in the Northeast, men 

participate more in the labour force than women.  As depicted in Figure 11, the unemployment rate 

(i.e., the number of unemployed persons expressed as a percentage of the labour force) in the 

                                                           
33 Statistics Canada, Labour Force Survey, Custom Tabulation. Prepared by BC Stats, April 2014, 
http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisti
csAnnual.aspx 

http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisticsAnnual.aspx
http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisticsAnnual.aspx
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Northeast region was significantly lower (4.9%) than the provincial unemployment rate (6.6%)34. Indeed, 

the Northeast region had the lowest unemployment rate of all the regions in B.C. (See Figure 12). 

Figure 10 2010 to 2013 Labour Force Participation Rates, 
15 Years and Over: BC and Northeast Region 

 

                                                           
34 Statistics Canada, Labour Force Survey, Custom Tabulation. Prepared by BC Stats, April 2014, 
http://www.bcstats.gov.bc.ca/StatisticsBySubject/LabourIncome/EmploymentUnemployment/LabourForceStatisti
csAnnual.aspx 

Figure 11 Unemployment Rate, 2010-2013 BC and 
Northeast Region 
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Figure 12 BC Unemployment Rates 2013 

 

To summarize, unlike the rest of the province the Northeast demonstrates strong labour force 

participation rates and declining unemployment. It is expected that this economic upswing will 

contribute overall to an increased stability and further development at Northern Lights College.  

Internal Factors 

NLC has experienced significant changes in human resources, especially at the leadership level.  In 

addition to a new CEO, two new deans, an associate dean, the registrar, and the director of information 

technology in 2015, both vice-presidents, the executive director of human resources, and the director of 

facilities received their appointments in 2014.   
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Performance Plan 

As mentioned previously, NLC engaged in a strategic planning exercise which led to the development of 

the NLC 4-year Strategic Plan and Framework (2012-2016).  The outcomes of this exercise can be 

correlated to Ministry objectives as follows. 

Goals and Objectives 

Institutional Goals and Objectives - Alignment with Ministry Goals 

Ministry Goal 1: Students are supported to achieve their education, employment and training goals 

Objective 1.1: Align post-secondary education and training with labour market demand to achieve a 

highly skilled workforce. 

Objective 1.2: Respond and adapt to the diverse and changing needs of students. 

Objective 1.3: Increase participation and successful completion of all students. 

As indicated in the NLC College Board established Ends Statement:  

 Learners will gain knowledge, skills and abilities necessary for employability to a standard 

accepted by business, industry and organizations to engage in lifelong learning. 

 Communities will have capacity for improved social, economic and ecological quality of life. 

 Businesses, industries and organizations will have access to training that meets their needs. 

With respect to the College’s long term Strategic Goals (to be completed by March 31st 2016), the 

following goals are in line with this Ministry Goal:  

NLC Goal 1 – Students: Students are satisfied with their NLC experience and are attaining the 

knowledge, skills, abilities and qualifications necessary for employability, transferability, career 

advancement, personal wellness and social development. 

By March 31st 2016, NLC will have: 

 Implemented a comprehensive “Strategic Enrolment Management Plan” which addresses the 

following priorities: 

o Recruitment 
o Retention 
o Graduation Rates 
o Student Services 
o “Student Life” 
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 Increased its models of “Flexible Delivery” of programs and services. 

 Increased the number of formal Transfer Agreements, and the number of Dual Credit program 

offerings available to students. 

 Increased the number of agreements in place with International Post-secondary partners. 

 Increased the number of programs and services available by Distance Education. 

 Improved access, retention and graduation rates for its Aboriginal Student population. 

NLC Goal 2 – Community: We are contributing significantly toward enriching the level of education and 

improving the quality of life of the communities we serve. 

By March 31st 2016, NLC will have: 

 Ongoing ‘Summer Camp’ programming in place to: 

o Increase utilization in the summer months 

o Increase awareness among local youth of: potential career paths, the benefits of 

postsecondary education and the sense of ‘community ownership’ of the various college 

campuses 

 Leased space to appropriate ‘strategic partners’ in order to increase access to complimentary on 

campus community services for NLC students – ‘one stop shop’ concept. 

 An increased roster of Continuing Education, Professional Development and General Interest 

courses. 

NLC Goal 3 – Stewardship and Sustainability:  Our employees have the tools they need to do their work, 

while managing the College responsibly within its fiscal and physical limits. 

By March 31st 2016, NLC will have: 

 Implemented a comprehensive Academic Planning Model which includes: 

o A revised and standardized Program Costing Model 

o Comprehensive and systematic college wide Program Quality Assurance Model (KPI’s, 

etc.) 

 Developed and implemented a minimum of three new shared service agreements with 

appropriate strategic partners. 

NLC Goal 4 – Employees:  We employ sufficient numbers of qualified, motivated staff. 

By March 31st 2016, NLC will have: 
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 A fully implemented ‘Matrix Management’ model of organizational operations. 

 A fully implemented and functional ‘Academy for Growth and Development’ (Professional and 

Development and Succession Planning Program).  

NLC Goal 5 – Innovation:  We practice innovative and learner-centred approaches to meeting the 

education and training expectations of our strategic partners, while expanding our virtual boundaries.  

By March 31st 2016, NLC will have: 

 A fully operational ‘Applied Research’ program that is focused around the NLC Centres’ of 

Excellence.  To date, NLC has a partnership with Canadian Forest Products (Canfor) researching 

the use of waste wood in the soil/land reclamation process. 

 Increased access and scope for its ‘Centre for Innovation in Teaching and Learning’. 

 Made a minimum of two additional full programs available via Distance Education. 

NLC Goal 6 – Labour Market:  We meet the education and training needs of businesses, industries and 

organizations in our region. 

By March 31st 2016, NLC will have: 

 Fully implemented the recommendations of the Northeast Regional Workforce Table. 

 Built on existing, and developed a minimum of two new strategic partnerships, for the provision 

of Workforce training programming across the region. 

 Ensured the establishment of the BC Centre of Training Excellence in Oil & Gas as a virtual entity 

with a recognizable provincial mandate that addresses issues related to Training in the Oil and 

Gas Industry. 

 Ensured the development of the necessary Secretariat, Steering Committee and discipline 

specific Advisory Committee structures for the Centre, with appropriate representation from the 

following groups:  oil and gas industry representatives, educational providers, aboriginal human 

resource agencies, and research agencies and institutions. 

Ministry Goal 2: Maintain a quality post-secondary education system that provides B.C. with a global 

competitive advantage 

Objective 2.1: Increase international participation throughout our education system. 

Objective 2.2: Build on current strengths to enhance the quality of the post-secondary education 

system. 
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Objective 2.3: Increase collaboration, innovation and partnerships. 

With respect to the College’s long term Strategic Goals (to be completed by March 31st 2016), the 

following goals are in line with this Ministry Goal:  

NLC Goal 1 – Students: Students are satisfied with their NLC experience and are attaining the 

knowledge, skills, abilities and qualifications necessary for employability, transferability, career 

advancement, personal wellness and social development. 

By March 31st 2016, NLC will have: 

 Increased the number of formal Transfer Agreements, and the number of Dual Credit program 

offerings available to students. 

 Increased the number of agreements in place with International Post-secondary partners. 

NLC Goal 3 – Stewardship and Sustainability:  Our employees have the tools they need to do their work, 

while managing the College responsibly within its fiscal and physical limits. 

By March 31st 2016, NLC will have:  

 Developed and implemented a minimum of three new shared service agreements with 

appropriate strategic partners. 

NLC Goal 6 – Labour Market:  We meet the education and training needs of businesses, industries and 

organizations in our region. 

By March 31st 2016, NLC will have: 

 Fully implemented the recommendations of the Northeast Regional Workforce Table. 

 Built on existing, and developed a minimum of two new, strategic partnerships for the provision 

of Workforce training programming across the region. 

Ministry Goal 3: An education and training system that maximizes return on investment and supports 

British Columbia’s diverse communities 

Objective 3.1: Lead a post-secondary education system that is strong, accountable, transparent, 

flexible and delivers value. 

Objective 3.2: Foster knowledge development to support the creation of new ideas and solutions to a 

range of economic, social, scientific and environmental issues. 
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Objective 3.3: Use and provide quality information for decision making and better societal outcomes. 

With respect to the College’s long term Strategic Goals (to be completed by March 31st 2016), the 

following goals are in line with this Ministry Goal: 

NLC Goal 1 – Students: Students are satisfied with their NLC experience and are attaining the 

knowledge, skills, abilities and qualifications necessary for employability, transferability, career 

advancement, personal wellness and social development. 

By March 31st 2016, NLC will have: 

 Implemented a comprehensive “Strategic Enrolment Management Plan” which addresses the 

following priorities: 

o Recruitment 

o Retention 

o Graduation Rates 

o Student Services 

o “Student Life” 

 Increased its models of “Flexible Delivery” of programs and services. 

 Gather and centralize institutional data relating to the enrolment process at NLC. 

NLC Goal 3 – Stewardship and Sustainability:  Our employees have the tools they need to do their work, 

while managing the College responsibly within its fiscal and physical limits. 

By March 31st 2016, NLC will have:  

 Implemented a comprehensive Academic Planning Model which includes: 

o A revised and standardized Program Costing Model 

o Comprehensive and systematic college wide Program Quality Assurance Model (KPI's, 

etc.) 

 Improved college wide asset and inventory control. 

 Identified and implemented cost efficiencies which ensure respect of collective agreements and 

other applicable legislation and Executive Limitations, as well as the maintenance or 

improvement of programs and services. 
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NLC Goal 4 – Employees:  We employ sufficient numbers of qualified, motivated staff. 

By March 31st 2016, NLC will have: 

 A fully implemented ‘Matrix Management’ model of organizational operations. 

 A fully implemented and functional ‘Academy for Growth and Development’ (Professional and 

Development and Succession Planning Program). 

Ministry Goal 4: Citizens are informed and engaged with government in a way that is inclusive, and builds 

both trust and quality of life. 

Objective 4.1: Communication of government’s policies and programs to the public is timely, relevant 

and readily accessible. 

Objective 4.2: Citizens are engaged to provide input and have access to services and information. 

Objective 4.3: Expand and improve access to online services. 

With respect to the College’s long term Strategic Goals (to be completed by March 31st 2016), the 

following goals are in line with this Ministry Goal: 

NLC Goal 1 – Students: Students are satisfied with their NLC experience and are attaining the 

knowledge, skills, abilities and qualifications necessary for employability, transferability, career 

advancement, personal wellness and social development. 

By March 31st 2016, NLC will have: 

 Implemented a "fully integrated" marketing and communications plan, based on the theme 

"Energizing Excellence", and other key elements as outlined in the 14-15 Communications 

department annual plan. 
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Performance Measures, Targets and Results 

1. Student Spaces 

System objective:  Capacity 

Number of full-time equivalent student enrolments delivered overall and in the designated program 

areas of Health and Developmental. 

  Performance 
Assessment 

Targets 

  2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

Total student spaces 831 1,481 697 
Not 

achieved 
1481 1481 TBD 

Nursing and other 
allied health programs 

28 35 32 
Substantially 

achieved 
35 35 TBD 

Developmental 183 225 150 
Not 

achieved 
225 225 TBD 

A new leadership team is now in place, and will be looking at these aspects. 

2. Credentials Awarded 

System objective:  Capacity 

The average number of credentials awarded by public post-secondary institutions in the most recent 

three years.  

 Performance 
Assessment 

Targets 

 2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

Number 526 505 499 
Substantially 

achieved 
447 TBD TBD 
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3. Aboriginal Student Spaces 

System objective:  Access 

Number of full-time equivalent enrolments of Aboriginal students delivered in all program areas. 

 
Performance 

Assessment 
Targets 

2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

Total Aboriginal student 

spaces 
330 N/A 298 

Not 

assessed 

 

TBD TBD TBD 

Ministry (AVED) 207  200 TBD TBD TBD 

Industry Training Authority 

(ITA) 
124  98 TBD TBD TBD 

 In 2015, the aboriginal education portfolio was enhanced so that policies and targets can be 

established. 

4. Student Satisfaction with Education 

System objective:  Quality 

Percentage of students who were very satisfied or satisfied with the education they received. 

  
  

Performance 
Assessment 

Targets 

2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

  % +/-   % +/-     

Former diploma, associate 
degree and certificate 
students 

89.7% 2.5% 

≥ 90% 

90.3% 2.8% Achieved 

≥ 90% 

Apprenticeship graduates 93.0% 4.2% 98.4% 1.8% Exceeded 
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5. Student Assessment of the Quality of Instruction 

System objective:  Quality 

Percentage of students who rated the quality of instruction in their program positively. 

  
  

Performance 
Assessment 

Targets 

2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

  % +/-     % +/-     

Former diploma, associate 
degree and certificate 
students 

85.7% 2.9% 

≥ 90% 

92.5% 2.5% Achieved 

≥ 90% 

Apprenticeship graduates 93.0% 4.2% 100.0% 0.0% Exceeded 

 

6. Student Assessment of Skill Development 

System objective:  Quality 

Percentage of students who indicated their education helped them to develop various skills. 

  
  

Performance 
Assessment 

Targets 

2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

  % +/-     % +/-     

Former diploma, associate 
degree and certificate 
students 

76.7% 4.0% 

≥ 85% 

83.8% 3.8% Achieved 

≥ 85% 

Apprenticeship graduates 79.9% 8.0% 83.5% 6.6% Achieved 
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7. Student Assessment of the Usefulness of Knowledge and Skills in Performing Job  

System objective:  Relevance 

Percentage of employed graduates who indicated the knowledge and skills they acquired through their 

education was useful in performing their job. 

  
  

Performance 
Assessment 

Targets 

2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

  % +/-   % +/-     

Diploma, associate degree 
and certificate graduates 

86.6% 3.9% 

≥ 90% 

90.5% 3.3% Achieved 

≥ 90% 

Apprenticeship graduates 92.5% 4.8% 93.0% 4.3% Achieved 

 

8. Unemployment Rate 

System objective:  Relevance 

Percentage of graduates who were unemployed at the time of the survey, compared with the 

percentage of unemployed individuals with high school credentials or less. 

  
  

Performance 
Assessment 

Targets 

2013/14 Actual 2014/15 Target 2014/15 Actual 2015/16 2016/17 2017/18 

  % +/-     % +/-     

Diploma, associate degree 
and certificate graduates 

7.5% 2.8% 

≤ 9.5% 

9.3% 3.0% Achieved 

10.9% 

≤ unemployment 
rate for individuals 

with high school 
credentials or less Apprenticeship graduates 1.9% 2.4% 8.1% 4.1% Achieved 

 

 

  



 

37 
 

Financial Information 

For the most recent financial information, please see the Audited Financial Statements available at 

http://www.nlc.bc.ca/Portals/0/documents/AboutUs/2015%20Financial%20Statements,%20Signed.pdf.   

http://www.nlc.bc.ca/Portals/0/documents/AboutUs/2015%20Financial%20Statements,%20Signed.pdf
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2014/15 Contact Hour Activity Report 
Northern Lights College 

Table A: Contact Hour Activity for Fiscal Year 2014/15 

Campus Name 

Onsite1 CHE2   Offsite3 CHE 

Campus Total 

Domestic Students International Students   Domestic Students International Students 

Class/Lab 
Shop/Teaching 

Kitchen Class/Lab 
Shop/Teaching 

Kitchen 

  

Class/Lab 
Shop/Teaching 

Kitchen Class/Lab 
Shop/Teachin

g Kitchen   

Atlin         2,400                  1,357                -                         -                   225                    900                -                         -                    4,882  

Chetwynd        25,996                  7,332                -                         -                 1,114                       -                  -                         -                  34,442  

Dawson Creek      109,610                 99,522           1,721                  4,923             18,976                  4,176              324                       96              239,348  

Dease Lake         3,009                       -                  -                         -                     24                       -                  -                         -                    3,033  

Fort Nelson        34,989                  4,454                 2                        6               3,205                  1,067                -                         -                  43,723  

Fort St John      130,770                 68,739         31,613                  2,678           172,712                  1,592         11,652                       64              419,820  

Tumbler Ridge        11,022                  2,810                -                         -                   731                  1,408                -                         -                  15,971  

Total      317,796               184,214         33,336                  7,607           196,986                  9,143         11,976                     160              761,217  

Notes           
1 Onsite activity includes classroom instruction such as lectures, labs and tutorials. 

2 CHE: A contact hour equivalent (CHE) is defined as equivalent of one hour of scheduled class time. A CHE is a means of recognizing an amount of educational activity comparable to a 
conventional Student Contact Hour (SCH), but not specific to a mode of delivery.   

3 Offsite activity includes distributed education (DE), online, prior learning assessment (PLA), practicum or on-the-job training and other activities, as well as instruction delivered at worksites, 
rented or donated locations. Please assign offsite activity to the main or regional campus that administers the activity. Activity delivered at a offshore/foreign campus should be excluded from 
the report. 

Comments/Description of Manual Edits          

                      

                      

           

For Contact Purposes:           

Completed by:   Turid Giovannini     Position Title:   Associate Registrar      

Telephone Number:   250 784-7518 Email address:   tgiovannini@nlc.bc.ca   

Date: 16-Jun-15            

  

mailto:tgiovannini@nlc.bc.ca
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Appendices 

None 


